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Rating Definitions @

Rating

A combination of ratings per

Ferformance Areq whene; panaanivnca

A e e A

Alero Tolerance izsue was identified [see Immediste actions are
arnfori B5C1 Systermn Manual Part V — Annex required. The amfori
Zero Tolerance | 5: amfori BSC] Zero Tolerance Protocol] B5CI Zero Tolerance
Protocal is to be
followed.
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Producer : Ningbo Tonglu Children Product

Co.,Ltd
DBID : 400280 and Audit Id : 210110
Audit Type : Follow-up Audit

Audit Date : 12/05/2021

amfori

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Ningbo Tonglu Children Product Co.,Ltd

DBID number : 400280

Audit ID : 210110

Address : No 19, Puquan Road, Xiapu Industry Zone, Beilun District, Ningbo

Province : Zhejiang Country : China
Management Representative : Jie Shen

Contact person: Jie Shen Sector : Non-Food
Industry Type : Toys and Games Product group : toys
Product Type : Kids Tricycle, Kids Furniture, Toys
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Producer : Ningbo Tonglu Children Product .
Conttd amfori ) ssc

DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : Full Audit Follow-up Audit

Audit Scope : Main Auditee Main Auditee & Farms

Audit Environment : Industrial Agricultural Small Producer
Audit Announcement : Fully-Announced Fully-Unannounced Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 12/05/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The auditee was located at No 19, Puquan Road, Xiapu Industry Zone, Beilun District, Ningbo, Zhejiang, China / 1 #1445 T3 i A€ [X 85 i i SR B 195

There was one 3-storey building in the boundary and used by the auditee (the auditee rented this building from building owner used as office, workshop
and warehouse, total around 3000 square meters used by the auditee).

The auditee did not provide transportation, kitchen and dormitory to workers (the auditee provided eating area to worker, it's located at the 2nd floor).
The main production process included Welding, Injection, Assembling, inspection and packing.

All workers of the auditee recruited by the auditee directly.

As per claimed by management and document review, normally, there was no obvious peak season in the factory.

The management representative was co-operative throughout this audit, and they stated that they would correct the findings as soon as possible.

Remark:

1. The APSCA number of auditor (Gary Lu): CSCA 21701886

2. For factory address,

a. the Chinese address in the business license was: #1473 i 16L& X Bl 57 # 195 11015 —)=-2, translated to English should be: The 1st floor-2,
No. 01 of the building 1# No 19, Puquan Road, Xiapu Industry Zone, Beilun District, Ningbo, Zhejiang;

b. The English address in the foreign trade certificate was: No 19, Puquan Road, Xiapu Industry Zone, Ningbo, China;

c. The factory management requested to use “No 19, Puquan Road, Xiapu Industry Zone, Beilun District, Ningbo” in the audit report, which same as the
latest audit report, and above descriptions were same place, and the audit scope was same as the latest audit.

3. There were a branch address of the auditee registered on 2-First floor, No.3, Building 3, No. 88, Hongxia Road, Xiapu, Beilun District, Ningbo(‘7*# i it
£ X i 2 T 885 3l 15— J2-2).

It around 2km from the auditee. Through onsite observation, document review and management interview, the branch area was rented to other factory
(who produced different products), the leasing agreement and individual business license were provided for review.

4. Follow documents were not available during the audit.

A. There was no Collective Bargaining agreements in the factory, which makes the Collective Bargaining agreements not applicable;

B. There was no contractor used by the auditee, which makes the Contractor license not applicable;

C. The factory did not obtain the Government Waivers in past one year, which makes the Government Waivers not applicable;

D. There was no agencies used by the auditee, which makes the agency labor contract not applicable.
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Ningbo Tonglu Children Product

Co.,Ltd

DBID : 400280 and Audit Id : 210110

Audit Type : Follow-up Audit

Audit Date : 12/05/2021

amfori
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Tradae with purpose

Ratings Summary @

Auditee's background information

Auditee's name : Ningbo Tonglu Children Product Co.,Ltd Legal status : Limited Co
Local Name : THRERILEHAGERART Year in which the auditee was founded : 2013
91330206079247128J
Address : No 19, Puquan Road, Xiapu Industry Contact person (please select) : Jie Shen
Zone, Beilun District,
Province : Zhejiang Contact's Email : shen-jie@nbtonglu.com
City : Ningbo Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N29 ° 53'3" E121 ° 52'4 " Total turnover (in Euros) : 2500000.00
Sector : Non-Food Of which exports % : 80.00
Industry : Toys and Games Of which domestic market % : 20.00

If other, please specify :

Production volume :

1,800,000 pcs per year

Product Group : toys Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Kids Tricycle, Kids Furniture, Toys
Auditee's employment structure at the time of the audit
Total number of workers : 45 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 22 23
Temporary workers 0 0
In management positions 2 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 16 20
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 22 23
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Ningbo Tonglu Children Product .
Conttd amfori ) ssc

DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021 Trade with purpose
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: D Deadline date:12/03/2022

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Jie Shen / Admin. Manager was in charge of amfori BSCI management system implementation in the factory. The factory had established a
series of procedures according to amfori BSCI COC and local law in place, such as hiring, wage and benefit management, Environment
Protection, suppliers Management etc.; The suppliers list was issued by the factory, and the suppliers social responsibility monitoring had
conducted regularly, the factory provided suppliers monitoring records for review; the factory communicated the amfori BSCI Code of Conduct
and Terms of Implementation with main suppliers.
T AT BRI 61 51 1) Hamfori BSCIE B R4 MHIT . 1) 4% HBamfori BSCIAT Ay ~F MIAI 24 Ayt £ 57 1 — RAUIORL T SCfF, iR, T
DORARAIE B, FRBEORYT, GLRIRERISE; L) E T ALSIRE S, GRS AL ST MR e AT, IS SRAEVEA N SR AL, T
amfori BSCIIAT 957 WA RS Mk Ak A F St 2% R A% ik 45 (LT o

1.1 - The management system was not implemented according to amfori BSCI COC completely. 1. Although the factory had established working hour
management procedure, but sampled workers’ monthly overtime hours exceeded 36 hours; the factory also introduced social insurance
requirement to workers, but not all workers participate social insurance. 2. The management understood the overtime and social insurance
requirements, but due to the budget caused these problems. 3. The interviewed worker stated they need more overtime to increase income and
partial interviewed workers stated they came from other province, they may return to their hometown in the future, so they did not want to join
social insurance at current place.

T B B R IR 584 % Feamfori BSCI AT sF ISkt 1) RAE T @3 7 TR SR, (B2 R T 3 mdEEid36/ s T 1 5
AR TALAREOZOR, (HRIFARIA R LS TG, 2) FHRZAEMIA R ER, FEHTHRASBOXL B, 3) Vigkk R T
XA E LRI RN, B VIR R U IR B bR 4, DU FIRERIRIIR 2 2%, RIAEAE 17T K77 2 0k

1.4 - The management had established workforce planning and cost accounting procedure, but did not follow the procedure accordingly, which led to
the workers monthly overtime hours exceeded legal requirement.

EHLR AL T P RE R AR AN SRR, RS AR, B T IBhE R

Remarks from Auditee:
NONE

Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: D Deadline date:20/07/2020
Good practices

None.
IAreas of improvement

The auditee had pointed one manager to ensure the BSCI program are followed in satisauditee manner. And the BSCI Code of Conduct had been
posted on site for employees' knowledge. The producer had established a qualified suppliers list. They required all suppliers to sign a commitment
regarding social responsibility. For main suppliers, they conducted on site assessment to evaluate their performance and the relevant report and
corrective action were kept for tracking. However, based on satisauditee evidence, the main auditee did not respect this principle.
BT 8 B 1 44 8 B E R IRBSCII H AT 16 UL . BRI A IKIBSCUT JuEN, J7 {8 53 T fift. 5287 05 (57 1 — S B 42 8. AT 22k
B R 2 — O e AR 150 X B HERE, AT ST A VR AL R I, JRORAE ARG S R e PRl AR . (2,
BETA NI R MEHE, A2 o A% 7 A 56 4 B EX AN 5L

1.1 -  The main auditee partially respects this principle because the factory established CSR management system and relevant procedure according to
Amfori BSCI Code and local laws, there were still gaps between the current situation and the Amfori BSCI Code, such as : 1) Social insurance was
not covered for all employees; 2) No effective system was established to control workers OT working hours etc.
Bl o RZ 7 o A HE I o SRR L) SR E Amfori BSCIUT HE I @Ear | 4k o SHAT A LA RAAR R RS 7 S04 o (H& L) 1A 24 Al 1 15 5 Amfori
BSCIMAT I HEM I AETE— e 206, fildn: 1) T MR TARS RIEEALLR: 2) T RESA R0 R G H] T i .

1.4 - The main auditee partially respects this principle because as per management interview and documents review, the management was aware of the
workforce planning and cost accounting, and the workforce planning and cost accounting procedure were established. But the auditee did not
evaluate its workforce capacity to meet the expectations of deliver order or contracts. According to attendance and payroll records review, the
workers' overtime exceeded the law requirement.

W o Ry o AR Z A o SR AR A B RV B S o A, A EE A TR REMU A A S, BT @ RE MU R A SRR - (o A%
TIBA VA H AT (8 S0 75 AT BAE A FLAE I R . AR R RO A N, 53 TR B I TR R R

Remarks from Auditee
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Producer : Ningbo Tonglu Children Product .
Coiltd amfori () ssci

DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: A Deadline date;

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The worker representative election procedures was established by factory. As per document review and worker interview, 3 worker
representatives were elected in September 2020 by workers. The communication meeting between worker representatives and management was
conducted quarterly. Training on social responsibility including grievance mechanism were provided to workers and, as per site observation, the
amfori BSCI COC in Chinese was posted on the wall in the workshop for workers reading. As per worker interview, the interviewees knew how to
raise grievance or suggestion in the factory. Follow up audit on 12 May 2021, below finding was corrected: 2.2 The factory had defined long term
goals in 2021, which reference to amfori BSCI COC, and it’s stated that factory would improve the insufficient points step by step, meanwhile, the
auditee had communicated the goals with their workers. And the factory had defined the long goals period as 5 years.
TS T R TARGRIER AR o ARIESCAF A BN 53 TR, 3 T AARER T AAE20204F9 H ke 57 Ak i . T AR Bl R 45 2 LA T VA i 4
W L) 45 R THAT 7 AR SRS R IRILEROR I . ARIEDUZWE, R KIamfori BSCIAT A s3I 7E ) 22 (] W A5 Lk 53 TAE . Ay
FLYFR, VTR R CANELE L) BT R @i . 7E2021455 H 12 H ERBEPP AL, LUR B . 2.2710) #£20214 #& famfori
BSCIT 57 5 LRI ERA 3 I H s, HCFRIR ) 20 s HOAS R 3 77, R Ik ) B B3 i 7 KR Hpm . L) UK HAR IR A5

.
Remarks from Auditee:
NONE
Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: A Deadline date:20/07/2020

Good practices

None
IAreas of improvement

Three worker representatives were freely elected in the factory and the communication between workers and worker representative was not
restricted. The factory management would not discriminate worker representative. amfori BSCI COC was posted in factory workshops and training
on amfori BSCI COC was provided. Workers were aware of their rights and responsibilities under labor laws and understood the content of
employment contract. The factory had established grievance mechanism, interviewed workers stated that they could directly turn to factory
management, worker representative or use suggestion box if they had queries. The factory had also defined long term goals to protect workers
based on amfori BSCI COC. However, gaps were still noted in implementation.
T il B ks A T 34 TAMER, TAREMTAZ M EAZ ], BT AREALZE T EHERER. amfori BSCI 17 M5
MSRISTEAE =200y, H ) 6 ftfltamfori BSCHUT sk RE . TSN HLTE 37 3030 R IORCRIAN L 55, BUAS5 sl & RN ZS . T @ 1 Rl
i, Ui TGO 1 R DA B R . T ARSI R T MKk 4Eamfori BSCIAT = I ¥ 9 258 T PrdP T A H b
H, FESEBRAT B R T AR A R K

2.2- The main auditee partially respects this principle because the long-term goals regarding BSCI code established by auditee was inadequate, and it
did not define the target time and the step-by-step approach toward sustainable improvements. The auditee also did not define long-term goals in
cooperation with workers and workers representatives based on BSCI code.
BB A T30 03 AR ZE I . R T @SSR FBSCHEI MK H AR A 784, RIS BCA H 5 H AR ) S ) g ik 3% H s . HB TR 5
TN Je TR — 2 7 5% TBSCIE K H 47

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RAEVFAS o

Remarks from Auditee:

Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: A Deadline date:
Good practices

None.
IAreas of improvement

The factory fully respected workers’ right of freedom of association and collective bargaining under local law regulations. Workers committee had
been established in the factory and 3 worker representatives were elected in a free way. The factory did not intervene with the election. The
meeting records among workers, worker representative and factory management were provided for review.

L)% TS Mtk AT 32 T B @A AR AR AR ROR . ) oL T TARE RS, 38 T AREEL B dk s iy 074, L) H 2
RFBLAERER . T TAREAL) SR [0 1@ il A e A by

Remarks from Auditee
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Producer : Ningbo Tonglu Children Product f .
Co.Ltd amfori (@) ssci

DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RAEVPAL .

Remarks from Auditee:

Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: A Deadline date:

Good practices

None.

IAreas of improvement

The factory had established policies on no discrimination and provided relevant trainings to all staffs. The factory management committed to treat
each worker equally during hiring process, promotion process and training. According to factory policies, the factory would not discriminate workers
because of age, gender, religious belief and etc. Interviewed workers all stated that they were treated equally by the factory management.
)RS T AR S BOGR, TR TARRER A A N . TR B SRR . STk BRI I A PR TN HRE )R
o, LI RASEAEE. . FEEWESRE ST, 20T AFRR 8T 1A TS,

Remarks from Auditee
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Producer : Ningbo Tonglu Children Product .
Coiltd amfori () ssci

DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: B Deadline date:12/03/2022

GOOD PRACTICES:
The factory exceeds expectations with respect to this principle, the factory collected fair remuneration scan prior to the audit. T.) A 7N ZR, KA
T FE VA AT T A PR R 45 S

AREAS OF IMPROVEMENT:
The factory had established wage and benefit procedures which referred to local law. The Legal minimum wage document regulated the Legal
minimum wage RMB2010/month equivalent to (2010/21.75/8) 11.55/hour since 01 December 2017. Payrolls of 9 sampled workers from different
workshops since April 2020 to March 2021 were reviewed randomly. Wage was calculated at monthly rate. The lowest wage paid by the factory
for worker was RMB2200. The factory paid the overtime wage and benefit to workers according to the local law, the factory paid 150%, 200% of
normal rate to workers for overtime on weekdays, rest days respectively; and paid 300% of normal rate to workers for overtime on holidays if
need. There was no overtime on holiday from in past one year. The factory provided statutory holidays, sick leave, and annual leave etc. to
workers. Wages paid by cash at end of following month.
T 2% T S EESL T TR S BORRAERITERF . 2312 i T 3 SO (R T E20174R12 3 1 H 5 8 AR 15201078/
(2010/21.75/8=11.55//\it) . P4 R BEALAH T 944 K AN ) 22 18] 19 T A M20204E4 H £20214E3 H (M Totieat. TREMA HitE. T) RT3k
MR 55 92200706 H o« 1) 4% MRS 0 T SmPE Lo AR 4E ], TJ % IEH THA9150%. 200%H L2634 T AFEIES TAEH . ARG
FRINEE T 5T ;4515 T8 ¥1300% 9 B3 S2A TAAEVE RE i H IINEE Lot ana il . ) fEid & —GEdcA e B B ol T 4 A TR
BET TR, P, RS, BT TRIERA KA RIS .

5.5-  Based on social insurance system checked and social insurance receipts from April 2020 to March 2021, not all workers participate social
insurance. Total 45 workers in the factory, 6 workers were retire and re-hired by the auditee, No new worker hired by the auditee since April
2021.So 39 workers could participate social insurance. 5 out of 39 employees did not participate in maternity insurance and work-related injury
insurance, endowment insurance, medical insurance and unemployment insurance. Partial workers participated new rural social pension
insurance or new rural co-operative medical insurance at their hometown. Some interviewed workers stated they did not want to participate social
insurance, because they were not sure how long stay here. The management stated they want to provide social insurance for workers, but partial
workers refused. Reference to Social Insurance Law of the Peoples Republic of China, Article 10, 23, 33,44, 53.

HRHE20204E4 H 1202143 S LR FEIER AR R A, FEARIE R LSRG, T S3A4540 01, e /M ERRIRINE, 2021454
HJG LT BRI R T, B, HarA 390 i Lal At f. 394 A Lha54 0 LERASMERRK, THRK, FRERR, BETHRMK
VAR #9r R TAEZ RS I AR A R 2R B RN SEEST . #0 ViR B LRI B RS AR, BOARHEER LA

EE RV VR RN R TSR, RS R T4, 2% (hif N RILME SR £510,23,33,44,53%.
Remarks from Auditee:
NONE
Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: B Deadline date:20/07/2020

Good practices

None observed ¥ K&
Areas of improvement

The auditee had made its own regulations and rules on wages and benefits based on the legal requirements and amfori BSCI Code of Conduct. As
per sampled payroll and attendance records, it was found that the lowest basic wage among samples was higher than the local minimum wage and
the auditee paid 150% and 200% of regular wage rate for overtime hours on weekdays and rest days to workers, which were in compliance with
legal requirements. The auditee paid wages on time per month for the preceding month and pay slips were also provided to workers each month.
No monetary fines or other illegal deductions were detected in payroll records. Based on satisfactory evidence, the main auditee partially respected
this principle because:

BB A% 5 i T E AN LA Kz amfori BSCIAT A ~p M e 1 B RARFIHIBE . AR FrmRe 53 i TR A5 e R, 7ERMEEN 5 bR fIG i T 8%
bl 2 R A W ARt i, o A% 5 E LA H SN AR N BE 2% 34 TR L% 1150 % F1200%E A IS 2 . ko 4% 75 6 A iR AR L 8 BT L9 5% 4
fho FET BRI B R TR HA AR R . FE T2 NE IR, Bl e %75 6 4> 2 S amfori BSCIA SN, J5 P«

5.5-  The main auditee does not respect this principle because there were totally 47 employees in the factory during the audit day, including 5 workers

had reached the statutory age of retirement, no new employees was hired in recent one months. The factory shall provide pension, unemployment,
work-related injury, medical and maternity insurance to 42 out of 47 employees. Social insurance records from February 2020 to April 2020 were
reviewed during this audit. According to social insurance receipt of April 2020, it was noted that only 23 out of 42 employees were provided with
pension, unemployment, medical, maternity and work-related injury insurance.The factory did not provide commercial insurance to the remaining
uninsured employees. Reference Law: PRC Labor Law Article 73.
WA T R AR EN . RARBEGFZ AR, L) WHATR AL, L A5REIECIRARFERE R T, ER0m1 N H ABAEHAIRE R T, Bril
L) R 474 G LR A2 NI, Jolk, LG BT AIAE A ORI . SLik T %2R 1202042  $1202044 H itL RS2 id s, 45202044
Mg R R, L) U424 5 LA M234 5 TIESE T oRE. Rk, By, TOHMAEFRK. T REAERRSHRNRA TREMLRK. 2%
PR (PR NRSEMEST SE) 373%.

Remarks from Auditee
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Producer : Ningbo Tonglu Children Product .
Coiltd amfori () ssci

DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: D Deadline date:12/03/2022

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Factory use IC card system to record worker’s attendance time. Only one shift was arranged in the factory, working hours: 7:30~11:30,
13:00~17:00, 18:00 to 20:00. The working hour regulated by the factory, the normal working hour was 40 hours per week, 8 hours per day and 5
days per week. Worker worked overtime voluntarily in the factory as per the interview. The worker could choose work overtime or not. Time
records from April 2020 to 12 May 2021 had reviewed randomly (Time records of April 2020 only use for payroll check). Time records of 9
workers from different workshop were selected for review randomly. As per the attendance records review and worker interview, the workers
worked maximum 2 hours overtime per day, 14 hours overtime per week, maximum 64 hours per month, and workers had 1 day off after 6 days
consecutive working days was guaranteed.
L] ERICR R G Kid TR LR AR A L) R2ed 7 —ABER, LAERSE: 7:30~11:30, 13:00~17:00, 18:00420:00. L) #E T LAERS A,
B TAERS (A2 A A 40/ R R8N, AR EESR . MRIEVR, A LAEL] REMIERE BERN. LA DUk mSEsEs Amyt. vk BEL
T T 944 AN A 4= ] 1 T\ J202044 H 222021425 H 12 H (202044 H 1975 8 A9 LB 2 ) O Bc fodt AT 2 pe . ARAEZ B A b Al 3 Lok, 3R
LRREZ M2/, SJE R IMIE14/00, 5 H B Y64/, 7 TeRES: LIFEFRE1K.

6.2- The factory had established working hour’s regulation and management system according to local law and amfori BSCI requirements. The
workforce planning and cost accounting procedure was established and the production department was responsible for it, the management
stated they have to finish production order; they did not have better solution to reduce overtime hours and workers like more overtime. The
factory did not establish an alert system and corrective plan when excessive overtime hours had detected. The interviewed worker stated the
overtime was voluntary. The monthly overtime of 9 sampled workers were 56 hours in June 2020; The monthly overtime of 9 sampled workers
were 64 hours in August 2020; The monthly overtime of 9 sampled workers were 52 hours in March 2021. Reference to PRC Labor Law article
41. The monthly overtime of sampled workers were 14 hours in May 2021 (until the audit day on 12 May 2021)

L)k 2t L L K amfori BSCIZE SRS T AR (A M AR BRAA 2o L) RS2 T 7= BRI AN oA AL AR i 0 F i A= 80 11 5158, 26T
ViR, EHEEYAAITRE S BT 8, B A IR A 0782 B B R nBE . T A L — A SR ) i SIE e B R £ 4 R A B
M. ViR G LRRINIE A S, 944 MR A TAE20204E6 H H P56/ 944 HliFf (A T7E20204E8 H H NP/ 64/ ;s 944 Hlif¥: 51 T.7£2021
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R
Remarks from Auditee:
NONE
Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: D Deadline date:20/07/2020

Good practices

None observed ¥ 15 & I
IAreas of improvement

The auditee had made its own working hour regulations and rules based on the legal requirements and amfori BSCI Code of Conduct. As per on
site observation and documents review, the auditee used electronic attendance recording system to record all workers' working hours including
overtime hours. As per sampled payroll and attendance records, it was found that one rest day in every 7-day period was guaranteed. And the
auditee also provided orientation training to new hired workers about the rules on working hours and etc. Based on satisfactory evidence, the main
auditee partially respected this principle because:

A o A% 75 AR Bk LA K amfori BSCIZESR H A7 1 AR I (il H B i f o 48 6 4% 07 R 1 L 325 ) AR R % 0 T A9 AR NS () C0 4 A BIE RN (1] o ARG P b A
LR LB SC R, BT A LR PROE S TAES RIGIRE — K. RN o R 7 45 0t ) 3 NIRRT AR [l ilE . T4 A
R RITEYE, Bl e %5 4 4> % S amfori BSCIIA KR, J5 A 2«

6.2 - The main auditee does not respect this principle because the factory did not have effective system to control workers OT working hours. According
to attendance records from 01 April 2019 to audit day, it was noted that all sampled workers' monthly OT hours exceeded legal limit(i.e. 36 hours
per month),except January and February 2020, the maximum OT hours were 58 hours in Augusut 2019. Reference law/regulation:Labor Law of the
People’s Republic of China , Article 41.

BT AR Sz, SRR B A B R G 2 T MPER (] BEF TSR EE2019454 H 1 H B HIUE Bhid sk, KIKR 1 1E2020
A2, P B A ISR R 36/, K ONB8/INI, RAEFE20194:8 . S8l (PR NRIEAIE DS 3hi%) 5500+ —5%.

Remarks from Auditee
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Producer : Ningbo Tonglu Children Product .
Coiltd amfori () ssci

DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: A Deadline date:12/07/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
There were two manager who obtained the safety officer certificates in the factory, and they were in charge of health and safety issues. As per
site observation, the factory installed sufficient fire facilities in workshop, warehouse and office, such as fire extinguishers and fire hydrants, the
facilities were inspected monthly. The emergency lights and exit signs were installed for safety exit properly and inspected monthly. The fire drills
were conducted regularly, factory provided the fire drill records for review during the audit, the latest fire drill conducted in April 2021. The factory
provided training on OHS to worker regularly. PPEs were provided to worker and free of charge, such as mask. Only 1 cargo lift and 1 crane used
by the auditee, and the factory obtained valid inspection reports for these equipment. There were 2 sufficient first aiders with valid qualification
certificates in the factory. First aid kits were provided in workshops. The factory provided clean drinking water to workers and free of charge, the
drinking water test report was available for review. The auditee did not provide kitchen, dormitory and transportation for workers, the auditee
provide eating area to workers. Follow up audit on 12 May 2021, below finding was corrected: 7.17 As per site observation, the auditee was
equipped the anti-shedding devices for the crane; and the factory was equipped the handrail for all ladders in the injection workshop.

T AWAE RG22 ES, KOS ERSRaE . RENGIE, T EEM, GF, MpAERRT R8IHRHPIRHE, WKk
WPk, HAEHHAT TARE. 2eb ik 7 SIEMN T I DR, AT TRE. WPESE AT, HPE S LA iR
B, BRI IRAE20214F4 H AT . L) 45 B AT T WO R AR . ) 45 B AR Pt 1 ot po o5 (R AR, A&, T A 713852
PR —4T 2, HAPEA RIS . T AN Suon, F B4 T 3. T %atss TRt POt K, Hllisi s
PR L) R R TRACSSE TR, BEMES, T 40 TR Tz, 72202145 H 12 H REREPFAE o, DUR RS se:: 7.7 W
ISR, T MATZE4Cs TR E R T A 5828 1) BN BT AR T2 14K

7.1 -  There was occupational hazards factors during the production processes, such as hazardous air in welding workstation, but factory did not
conduct occupational hazards factors monitor for welding area; and did not provide pre-service, on-service and post-service occupational health
examination to welding workers. Reference to PRC Law of Prevention and Control of Occupational Diseases article 35; Provisions on the
Supervision and Administration of Workplace Occupational Health, Article 20. (moved from 7.3)
T A e R A, AR R AT U, AR L A R B X AT O S T R AR RGBT he i, B ANy
IR AR . 2% (he NRIEAEIRMLRBIGRE) 835%:  (CLAEATIRNE DA BB E) 5820%%.  (A7.3Fidk)

7.2 - The auditee did not establish a mechanism to ensure all workers participate injury insurance, it was noted 11 workers (included 6 retired workers
who re-hired by the auditee) did not participate injury insurance (or commercial insurance) during the audit. Reference to Social Insurance Law of
the People’s Republic of China, Article 33.
L) B L —AHUERI R ATE 0L RIS T RKE, PRSI NA R TRA S M LR (BIE6AMEMRIRIE R T) Ba TOHRE (Sl
R o« % (b NRILHMESIRGE) 533%.

7.11 - The auditee could not provide fire safety approval, building construction safety report of factory building for review, the auditee used one 3-storey
building, and the building area was around 3000 m2, and the factory building was built in 2015. The management claimed the building owner
could not provide these documents. As per site observation, the building was maintained in good condition, no structural crack was found, and
there were sufficient fire facilities equipped in the factory building. Reference to PRC Fire Prevention Law article 13; Construction Law of the
People's Republic of China, Article 61.

T ARBEARME @SRRI S . R TR TGRS AE R, T AT —#3ZM) 5, @NHML3000°F 77K, 7E2015F iGN .
RN AR RESR LR eSO . IRAEBUA G, | AEd fE RIFRPIRES, BCASSHMTERYR, R 5 ERE 7 ABRIENBE. 2% (hEA
LA EHPIE) 5132%: (R ANRICAEZRE) 561%.

7.17 - The factory did not provide the welding certificates of two welding workers for review, the management claimed that they are applying the training.
Reference to Regulations on the assessment and management of safety technical training for special operators article 5.

T BA R 2 TR EE S . FEERRMNEERERI. 5% G R 2SRRI ZE R E) H5%.

5
XE

Remarks from Auditee:

Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: A Deadline date:20/07/2020

Good practices

None observed ¥ K&

Areas of improvement

The auditee had made its own health and safety regulations and rules based on the legal requirements and amfori BSCI Code of Conduct and also
established OHS committee. The auditee had appointed specialized management staff to take charge of the OHS affairs and provided periodical
health and safety training to workers regarding such as medical emergency treatment, machine operation, fire drill exercises and etc. Furthermore,
the auditee provided a safe and comfortable working environment to workers: installing sufficient fire equipment, inspecting the fire equipment and
facilities on a monthly basis, providing sufficient toilets, first aid kits, and qualified drinking water, and etc. Based on satisfactory evidence, the main
auditee partially respected this principle, because:
B e % 75 iR A R UL Sz amfori BSCIEER G Y. 1 e 22 A Mz I, [ 37 7 MR e e 2 R i ox o W IR AT L 1T E B Z AR
DU R T A E IR SE 4R A AT R T AR 22 Bk, LLUn Ry T Rl MLas A BB I L VBT AR . AN, BEETRRO 4R A AR T 2 A
AR, PCamdR et 7RO TSR . BRI E A A H TR PR TR ROV SO SRR IIHIK SR . BT A R
W, Wi %75 Hamfori BSCI (AR JE N, JE R4 R -

7.2 - The main auditee does not respects this principle because only 23 out of 47 employees had participated in injury insurance, the facility did not
provide other compulsory insurance schemes for other 24 employees.
e I R ZIE N, SRR T 474 G L RAA28 NS I LR, L) A AHR244 51 TR HABCRES T % .

7.3 - The main auditee partially respects this principle because: It was noted that the factory did not provide the occupational disease health check for
metal processing and injection workers.In accordance with PRC Occupational Disease Prevention Law article 35.
BT 4y AT S, R PR TESL R O AR e, SR ORI RO A 4 FL 4 AR RIS R TN AR (PR NRIER
EHOR R =1 %

7.11 - The main auditee did not respects this principle because: 1. It was noted that factory management was unable to provide the report of inspection
for completed building construction projects for review. In accordance with the Article 61 of Construction Law of the People's Republic of China 2. It
was noted that factory management was unable to provide the certificate of inspection for completed building construction projects for review. In
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Producer : Ningbo Tonglu Children Product .
Coiltd amfori () ssci

DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021 Trade with purpose

Audit Type : Follow-up Audit

accordance with the Article 49 of Regulation on the Quality Management of Construction Projects 3. It was noted that factory management was
unable to provide the fire acceptance check for review. In accordance with the Atrticle 4 of the Construction Project Fire Safety Supervision and
Management Regulation

BT A R SR 1. ) ORAEIRE T R S A SRR TR . AR (PR NRILRIE@AE) 55615 2. T RAede itk
B IR SR TR T SAE . MRS (R TR BB BTk 3. T R B ML~ n il B e I A e . ARAE (R TR
HEHEE) BN IE

7.17 - The main auditee partially respects this principle because : 1.the anti-uncoupling of a driving in the factory has been lost.2.the factory failed to
providethe two special operator certificate for welders for review. In accordance with Article 27 of Production Safety Law of the People’s Republic of
China; 3. there was no handrails on the ladders of about 7 injection molding machines in the injection workshop on the production building. In
accordance with Safety of machinery - Permanent means of access to machines and industrial plants - Part 3: Stairways, stepladders and guard —
rails GB17888.3 -2008.
B R 7 oy s g, R L) — AT RN A E Bk 2. L) Aredeft24 Rt TRRE R R AEIE . R (R NIRIEANE 2244 7=
) BB275%; ACMLIR BT AR Y, SR ORI L AR R R IR T & RIS LBCA TE AR RORERE b e ek T MR (U 4 BEALERAN
olb s (P e it 28 =5 BEBR. BBRAISEL) GB 7888.3-2008.

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RAEVEAL o

Remarks from Auditee:

Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: A Deadline date:
Good practices

None.
IAreas of improvement

Policy of prohibiting using child labor and the saving child labor policy had been established in the factory and known by the management. The HR
department was appointed to hire the new employees and the staff known the policies and the laws related child labor. The HR staff had technical
ability to verify the employee's identity card. All the employees’ ID copies were kept by the factory. After checking all personnel files of workers, no
child labor was identified in the factory, and the youngest worker in the plant was 22 years old.Based on satisfactory evidence, the main auditee
respect this principle.

T T AR A T DA B AN TR, AR T KR . HRES ]GSR R TR, SOSTRIE A BT AR S AR OE FLA R A% e
RLHFCSERANE. T /A7 VA AR SHERE . Ea e, BB g R TRAERR, RABAEMETAAE, T BF RN R T
022% . HT4 NHERANESE, 22007 W EXA R,

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RAEPFAL .

Remarks from Auditee:

Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: A Deadline date:
Good practices

None.
IAreas of improvement

The factory had collected the laws and local regulations on protecting young worker, the procedure on protecting young workers was established in
the factory and it was known by the director of each workshop and the health & safety management. The special requirements of young workers
were considered when the factory conducted the risk assessment. Based on satisfactory evidence, the main auditee respect this principle.
LW T R TAE R AR AR TR S e, AR EE ) E TR AR AR TR SO, S TR IR S N DA B2 4 R 5T NI T AR E
)PP A R e 2 A KU IR 25 S B TR B TR IR R . BT IR IESE , B2 A 7 XA

Remarks from Auditee
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DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021
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Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RAEPFAl .

Remarks from Auditee:

Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: A Deadline date:
Good practices

None.
IAreas of improvement

Labor contracts are all concluded between the factory and workers. The contracts statement include the description of working hours, training, rest
time and leave etc. which were in accordance with legal requirement and ILO. Meanwhile, the factory provides a copy of contract to every worker.
Based on interview statement of workers, workers understood well of the content of labor contract and no illegal employment was identified during
the audit.Based on satisfactory evidence, the main auditee respect this principle.

TR RTIEAT T 95 E AR, DiEE RN ORE IR, B, RER R, RIS AT S, XLl g SR AT LA E BRbrf o IR
T8R4t T s FEI AL R T, @l AT, AT TRTEIERANE, SRS, T BRSSO DR, BTSN
RS, FESZHAL T XA .

Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RAEVEAL o

Remarks from Auditee:

Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: A Deadline date:
Good practices

None.
IAreas of improvement

The factory had set up the social policy and procedures on no bonded labor and communicated with all employees. All workers said they were
never subjected to bounded labor such as inhumane or degrading treatment, corporal punishment, mental or physical coercion or verbal abuse and
all overtime, rest, leave were voluntary for all workers.Based on satisfactory evidence, the main auditee respect this principle.

T ESL T T AR IR SR 5T B AL 2 ST BCR AR, HARIRGSETA T . B i TS ST DORHR 1A 8 52 1 5 i 57 Zh in A NI Ay B A A% (45
ML 2RI R LS OB EE I RE AR, MATE OINPE, ARERIE RESR A BT N IR, 3SR T B X AN

Remarks from Auditee
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DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021
Audit Type : Follow-up Audit

Tradae with purpose

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: A Deadline date:12/03/2022

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The factory had established the policy on environment protection. The auditee had filled Pollutant Discharge Registration on 13 May 2020, and
valid to 12 May 2025. the registration number was: 91330206079247128J001Z. The factory had established the management procedures on
how to handle waste, and procedures on saving the natural resources and energy, such as the electricity and water etc.

T @I A . 1) 7202045 A 13 H R HEG Bd, A R0HH120254E512H, HE %5 /& 91330206079247128J001Z. 1)~
GESL T A AL R R T . AR Z AR BRI R RRIE AR, Ak, HAE.

12.1 - The factory could not provide Environmental Impact Assessment report and approval for review; and the auditee could not provide environmental
protection acceptance check report for their completed construction project for review. Reference to PRC Environmental Impact Assessment Law
article 16 and article 22; and The regulations on environmental protection and management of construction projects (2017 revision) Article 17.
(moved from 12.3)
L) ORBESR GBI P Al S A R A A, T R BESR AL A B0 H IR TSR IR R Al . 2% (AN RS ER SR ) 28
165k 22%%;  (ERTH B R EHRH]) (2017483T)5817% . (M12.383d k)

Remarks from Auditee:
NONE

Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: B Deadline date:20/07/2020
Good practices

None.
Areas of improvement

The factory has established a policy based on Amfori BSCI standards and local law requirements. The land belonged to the factory was industrial
land and water used by the factory was come from municipal water. The factory established the mechanism of energy saving, emission reduction
and water-saving policy. The related trainings were provided for workers.The EIA report and relevant documents were not provided for reviewing
during the audit.Based on satisfactory evidence, the main auditee partially respect this principle because:
T.J 5T Amfori BSCIRI R HE AN 24 2 - B SR @ S BT RO MR P SO T 240 A A i B ey A okok, IR H T HbJE T Tk A, T
TS T AT REHIL] KT A K BOR . MBI IR TN T A SR P SR RSO R . BT N RUIES, =Ry S
XAEN, R A

12.3 - The main auditee partially respects this principle because it was noted that the auditee could not provide Environmental Impact Report,
Environmental Impact Report Form or fill out Environmental Impact Registration Form. The auditee could not provide the EIA acceptance report for
the constructions. Reference laws and regulations: the Measures for Administration of Environmental Protection Acceptance Check upon
Completion of Construction Project article 17.
FRZR L) 3R BE S SR 5 5. IR R O R N S L R . B TR BEAR BLIR PRI . S EENEM: (i
T H 3R TINE AR IO B IR 35T B%.

Remarks from Auditee
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Producer : Ningbo Tonglu Children Product .
Co..Ltd amfori () ssc

DBID : 400280 and Audit Id : 210110 Audit Date : 12/05/2021 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 210110] Audit Date: 12/05/2021 PA Score: A Deadline date:12/03/2022

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The factory had established the business ethical behavior policy and the policy communicated to workers. The factory communicated the
business ethical behavior policy to its business partner, such as suppliers. Based on site tour, interview and document review, no corruption
behavior found.
T @ESL T b E AT BRI R T T A8 TR AT N EOR S HR SAEAK EEAT TV, bR . SE T IUAES, ViRl
A, BHRIEWATA .

13.2 - The address of business license was not meet the actual operation area. The address showed in the business was “The 1st floor-2, No. 01 of the
building 1# No 19, Puguan Road, Xiapu Industry Zone, Beilun District, Ningbo, Zhejiang”; but actual the auditee use one 3-storey building of “No
19, Pugquan Road, Xiapu Industry Zone, Beilun District, Ningbo, Zhejiang”. Reference to Regulations of the people’s Republic of China on the
registration and administration of the company, article 32.
LRV EM R LA VL RC R E B . IR WM E B ZMA, T a2 . Wil T A6 & X Bl R B8 195 1101 5
—)F-2, (HL)SEBRLT M THLAE TR S X SRR 195 —M3EN) i, 2% (hEANRSEE A w8 S0 B BAE) 532%.

Remarks from Auditee:
NONE

Full Audit [Audit Id - 180292] Audit Date: 20/05/2020 PA Score: A Deadline date:20/07/2020
Good practices

None observed ¥4 K& I
IAreas of improvement

The auditee had identified the situations and activities where act of corruption, extortion and embezzlement were most likely to occur and
developed relevant policies and procedures against them. During the audit process, all required documents were provided timely and as per cross
checking, no inconsistent or falsified information was detected. The auditee also established a set of procedures to avoid, investigate and discipline
any fraud, falsification and misrepresentation in the supply chain. Based on satisfactory evidence, the main auditee respected this principle.
WAZITRB] T F AT REAFAE BoiG . BIRAMR 5 I AT NI TSI SB[ BT5 IBURARR T . FER R b, a7 B $4t 1 FF
FERIFTE SCERME B HAEZE SUZ A I B RIAS— 3l i 045 B [N, s 5 7 — RAUFE P DLk S ARSI AT . Dbt &k
MR INAT A B T4 NI RKIESS . B o 1% )7 % B amfori BSCIHA 2 JFU .

13.2 - According to the business license, the factory address was -1st floor-2,No.1, Building 1,No.19, No 19, Puquan Road, Xiapu,Beilun District, Ningbo
City. In fact, the business scope includes the entire building, which is a 3-story building. It is recommended that the factory change the scope of
residence on the business license.

% ORI L) ENE SR M BT O T T A X TR R 195 101 5 —)2-2, (AR sibr RO S R, A —E3E MY, &
W) AR S b I b i T Y

Remarks from Auditee
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Producer Photos

xternal photo(s) of the production u [External photo(s) of the production unit(s) External photo(s) of the producti
1. Factory nameplate.JPG 2. Factory entrance and Production Building.JPG . Address.JPG

IPhoto of fire safety equipment
1. Fire extinguishers. Fire hydrant.JPG

Photo of fire safety equipment
13. Fire extinguishers.JPG

Photo of non-conformi
INC 5.5 and 7.2 Insufficient social insurance.JPG

[Photo of the code of conduct on display IPhoto of the inside of the main production hall [Photo of the inside of the main production hall
lamfori BSCI COC on display.JPG 1. Welding.JPG 2. Injection.JPG
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IPhoto of the inside of the main production hall

4. Packing.JPG

Photo of the personal protection equipments (if applicable)
PPE reminder and Occupational hazardous notice.JPG

IPhoto of the sanitary facilities
[Drinking water.JPG

Photo of the sanitary facilities
oilet.JPG
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